Threlkeld Church of England Primary School
Headteacher Job Descrip>on
This job descrip>on reﬂects the Na>onal Standards of Excellence for Headteachers (January 2015).
The appointment is subject to the current condi>ons of employment of headteachers, contained in
the School Teachers’ Pay and Condi>ons document and other current educa>onal and employment
legisla>on. In carrying out his/her du>es, the headteacher will consult, where appropriate, with the
Local Authority, the governing body, the staﬀ of the school, the pupils and the parents/carers of the
pupils.
The role of the headteacher is:
•

To be a lead professional and role model within the school and the community they serve

•

To be accountable for the educa>on of current and future genera>ons of children

•

To ensure that their leadership has a decisive impact on the quality of teaching and pupils’
achievements in the school

•

To ensure high quality con>nuous professional development for all staﬀ

•

To secure a climate for the exemplary behaviour of all pupils

•

To set high academic standards and high expecta>ons

•

To recognise diﬀerences and respect cultural diversity within contemporary Britain

•

To con>nue to develop the Chris>an ethos of our school and build upon established links
with the church and wider community

Key areas of headship
1. Quali>es and knowledge

The Headteacher will:
•

Hold and ar>culate clear values and moral purpose, focused on providing a worldclass educa>on for the pupils they serve.

•

Demonstrate op>mis>c personal behaviour, posi>ve rela>onships and aYtudes
towards their pupils and staﬀ, and towards parents, governors and members of the
local community.

•

Lead by example - with integrity, crea>vity, resilience, and clarity - drawing on their
own scholarship, exper>se and skills, and that of those around them.

•

Sustain wide, current knowledge and understanding of educa>on and school systems
locally, na>onally and globally, and pursue con>nuous professional development.

•

Work with poli>cal and ﬁnancial astuteness, within a clear set of principles centred
on the school’s vision, ably transla>ng local and na>onal policy into the school’s
context.

•

Communicate compellingly the school’s vision and drive the strategic leadership,
empowering all pupils and staﬀ to excel.

2. Pupils and staﬀ

The Headteacher will:
•

Demand ambi>ous standards for all pupils, overcoming disadvantage and advancing
equality, ins>lling a strong sense of accountability in staﬀ for the impact of their work on
pupils’ outcomes.

•

Secure excellent teaching through an analy>cal understanding of how pupils learn and
of the core features of successful classroom prac>ce and curriculum design, leading to
rich curriculum opportuni>es and pupils’ well-being.

•

Establish an educa>onal culture of ‘open classrooms’ as a basis for sharing best
prac>ce within and between schools, drawing on and conduc>ng relevant research
and robust data analysis.

•

Create an ethos within which all staﬀ are mo>vated and supported to develop their
own skills and subject knowledge, and to support each other.

•

Iden>fy emerging talents, coaching current and aspiring leaders in a climate where
excellence is the standard, leading to clear succession planning.

•

Hold all staﬀ to account for their professional conduct and prac>ce.

3. Systems and process

The Headteacher will:
•

Ensure that the school’s systems, organisa>on and processes are well considered,
eﬃcient and ﬁt for purpose, upholding the principles of transparency, integrity and

probity.
•

Provide a safe, calm and well-ordered environment for all pupils and staﬀ, focused on
safeguarding pupils and developing their exemplary behaviour in school and in the wider
society.

•

Establish rigorous, fair and transparent systems and measures for managing the
performance of all staﬀ, addressing any under-performance, suppor>ng staﬀ to improve
and valuing excellent prac>ce.

•

Welcome strong governance and ac>vely support the governing board to understand its
role and deliver its func>ons eﬀec>vely – in par>cular its func>ons to set school strategy
and hold the headteacher to account for pupil, staﬀ and ﬁnancial performance.

•

Exercise strategic, curriculum-led ﬁnancial planning to ensure the equitable deployment
of budgets and resources, in the best interests of pupils’ achievements and the school’s
sustainability.

•

Distribute leadership throughout the organisa>on, forging teams of colleagues who have
dis>nct roles and responsibili>es and hold each other to account for their decision
making.

4. The self-improving school system
The Headteacher will:
•

Create outward-facing schools which work with other schools and organisa>ons - in a
climate of mutual challenge - to champion best prac>ce and secure excellent
achievements for all pupils.

•

Develop eﬀec>ve rela>onships with fellow professionals and colleagues in other public
services to improve academic and social outcomes for all pupils.

•

Challenge educa>onal orthodoxies in the best interests of achieving excellence,
harnessing the ﬁndings of well evidenced research to frame self-regula>ng and selfimproving schools.

•

Shape the current and future quality of the teaching profession through high quality

training and sustained professional development for all staﬀ.
•

Model entrepreneurial and innova>ve approaches to school improvement, leadership
and governance, conﬁdent of the vital contribu>on of internal and external
accountability.

•

Inspire and inﬂuence others - within and beyond schools - to believe in the fundamental
importance of educa>on in young people’s lives and to promote the value of educa>on.

The appointment is subject to the current condi>ons of employment in the School Teachers’ Pay and
Condi>ons Document as they relate to Headteachers. Du>es should be carried out with due regard
to statutory orders and regula>ons, ar>cles of government and policies of the governors.

